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Program News

Joanne Anderson, CFM, IFMA Fellc
Bluegrass Chaptdprogram Chair

WHEN: Tuesday,March 10
Lunch at 11:30 and Meeting at noon

WHERE: Lexington HeraleLeader Building
100 Midland Ave, Lexington, KY

WHAT: UNDERSTANDING LEEB(EXISTING BUILDING) CREDI
AND EXISTING BUILDING OPERATING MAINTENANC

WHO: Wayne Turchéa
Vice President/Sales Manager, HMC Service Company

Mr. Turchetta is a graduate of the University of Kentucky with a degree in
Business Management. He began working with HMC Service Company in
1989 and currently serves as the Vice President/Sales Manager responsible
for the sales department as well as policies and procedures.

Wayne is currently serving as Vice Chairman for the US Green Building
Council for the State of Kentucky and also serves on the Board of Directors
of the Mechanical Contractors of America Association (MCAA). He has been
involved with IFMA on a local and regional level and is a recipient of the
Multiple Sclerosis Community Leadership Award presented by Business
Best.

COMPETENCBuilding Operations
WHAT MEMBERS MAY EXPECT TRNLEA

What are the guidelines for LEED-EB operating maintenance credits
What are the recent chances in the guidelines

How can you retain credits for your building

Where do we begin to become part of the "Green Scene"

= =4 =4 =4

PARKING: Due to limited visitor parking up front, additional parking is
located at the back of the Herald-Leader building

PROGRAM

TEAM: March
John Clemons
Randy Berry
Shade Frazier
Gregory Beane
Ryan Bird



Message from thePresident

Lynn Pearson, CFM
Bluegrass Chapter of IFMA

Hello Blegrass Chapter membersl * m sur e (| i ke
anxious to move out of winter and get into spring and summer! | think

we’' d all agree we have had mor

plain YUK!

As we move into warmer weather we have a couple of events that we
want to make sure are successful. The first being our new_members
welcome reception

This is a great opportunityfor you to show off your workplace and
your company. I n the past, we'’
businesses. One thing is certain with thisgroup—i t doesn’ t
what the locationis—i t ' s al ways a fun tim
busy and typically we don’'t ha-
members during that hour or so eachmonth. 1 t ' s i mpor t .
get to know them and encourage them, particularly if they are new in
their job.

Many of you have heard me say before it takes a certain
personality to do what we do and whether you are a provider of support
serviced her tarencihidi facility man
—our profession. | always enjoy our meetings and our get-togethers and
often leave them thinking what a great group of friends | have! So if you
have a facility that easectbnsider hosting ¢
this event. Our chapter can assist with providing the food and beverages
if needed.

Secondly, our golf outings coming up on May 19th. Mary Martin and
Casey Croppetre the coordinators of this event and they have a big job
ahead of them. In this economic climate, it is going to be harder than
ever to come up with sponsorships and gifts to give away. Our chapter
made around $4,000 or so |l ast vy
better this vyear. dhee’ grieae conpribugiamsn
with the extra money to benefit our profession as a whole. In addition,
these monies will allow us to bring in special speakers, obtain extra
training materials for those wanting to pursue CFM or FMP certification
and allow us the ability to do our own mini-conferences if we so desire.

PLEASE step wgnd let Mary and Casey know
how you can assist t
golfer —likeme—i t ' s t i méherdand
have some fun. I fi
have to get new shoe:
Even though | haven’t
|l " m going to give it
do the same!!!

See you on Tuesday!
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Programs Update

Joanne Anderson, CFM, IFMA Fellow
Bluegrass Chapter Program Chair

BLUEGRASS CHAPTER of IFV
PROGRAM GUIDELINES

Here are a few things to keep in mind when selecting your program
topic, your program presenter, and preparing for your program:

1.

Each member of the monthly program team should participate
with the selection, preparation and accommodations needed
for the program. Success of the Chapter is dependent upon
member support and participation.

Select a program topic that is of interest to our members and
will relate to one of the competency areas of Facility
Management. The topic should not have been presented
previously within a two year period. The Program Chair
maintains a list of topics specific to competency areas if your
team needs assistance.

Select a speaker with both verifiable knowledge of the topic to
be presented and the ability to present it. Programs should
al ways be informational in
their company. Business cards, company brochures, etc. can
be made available to chapter members after the presentation.
The same Speakers/Companies, etc. should not present more
than one program in an 18 month time frame even if the topic
is somewhat different.

Once a Program topic is agreed upon by the team, the
Program Chair should be contacted. He/She will inform the
Chapter President and Chapter Newsletter Chair. The team
should be able to have a g
Expect t o Learn” and i f
educational credits.

Program presentations (except for those qualifying for CE
credit) should be approximately 45 minutes in length —
typically 12:15 p.m. to 1:00 p.m. including a half hour program
and 15 minutes for questions and comments.

Confirm any requirements for room set-up or audio/visual
needs in advance.

A Team member should introduce the program and the
speaker. A Team member should also present a small token of
thanks to each speaker (coffee mug).

If your team is planning a tour or outside activity, the team is
responsible for seeing members get a box lunch, pizza, catered
lunch, etc.

The day before the meeting, team members should call or
email all chapter members to remind them of the meeting.
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HVI KnOWIedge Key Concepts

Mary Martin, HMC Serice Company

Bluegrass Chapter Past President ' HVACsystem maintenance
I sn’ t eompasedhts i

what you might spend if
your system degrades and
ultimately fails.

Preventive HVAC Maintenance Basics

Introduction  The first place to turn when
building a successful HVAC

Building systems are the lifeblood of any facility. Without lighting, maintenance plan should

water, or heating and cooling, be the manuf :

why a strong preventive and predictive HVAC maintenance program is operating and maintenance

essential. Maintenance isn’t e manual.

need to spend if your system degrades and ultimately fails. By tracking different system

indicators, you can pick up

For example, if you have a piece of equipment that costs $1,000 to on many emerging

maintain annually and has a forecasted life of ten years if properly problems before they reach
maintained, you will spend only $20,000 from first cost to replacement a crisis situation.
cost at the ten year mark, assuming it would cost $10,000 again to f It's importal

replace it at the end of its life-cycle. However, if you did not properly
maintain the unit and it failed at the five year mark, you would need to
spend $10,000 to replace it after five years and then replace that same
unit again in another five years if you continued to not perform
maintenance. Your total cost would be $30,000. Those are significant
savings. Proper maintenance costs a lot less over the life of the
equipment than to change out equipment on a more frequent basis.

cycle cost analysis when

determining if you should
repair or replace an aging
HVAC system component.

Creating the Perfect Plan

Two main issues are at the heart of any HVAC maintenance program:
1. The recommended performance and maintenance tasks for each piece of equipment.
2. The overall operation of the system in relatior

Depending on those two requirements, the sophistication of
the equipment, as well as the environment and operation of
the overall system, you need to decide if your preventive
maintenance plan is a full-maintenance-coverage plan or if
there’s an o p p-perfdmance ehhgncefnent:

Begin by researching the operating and maintenance manuals
provided by the manufacturer. They provide the steps you

need to take to maintain chillers, boilers, motors, air-handling
units—every piece of equipment
you don’t have t hanesasiygegi nal
replacement s. Call your man
pertinent model and serial numbers, and they can get you the
replacement information you need.

Once you read the manual s and c ollhavealttie heceysaryinformatipnstd e |
get a successful preventive and predictive maintenance program off theground—one t hat i s t ai l

HVAC system and operating environment.




Preventive HYACMaintenance continued

Some aspects of a maintenance plan are simple —change the oil,

change the belts, change the filters. But, to keep a system operating at
maxi mum efficiency, you’'l/ nee
basics from time to time. Air-Handler coils need to be cleaned
periodically to keep heat transfer at maximum amounts. Boilers need
to be cl|l eanedil6mdhofsoatbnd ashonheat-en 1
exchange surfaces in an oil-firing boiler can reduce efficiency by ten
percent.

Predictive maintenance is also important. By tracking different system
indicators such as oil temperature, RPM speeds, and other factors, you
can pick up on many emerging problems before they reach a crisis
situation. Building automation systems can be invaluable in
maintenance diagnostics by greatly improving response time to
maintenance issues via troubleshooting. Building automation systems
can also be linked to computerized maintenance management systems
(CMMS) to further enhance your operations.

Maintenance Schedules

Take the list of HVAC tasks that need to be done monthly, quarterly,
annually, etc., and input them into your maintenance management
system, along with any of the documentation that goes with it, whether
itis a paper-based system or a computerized one. Just make sure it is
easily retrievable for anyone who works on the system. A solid program
should provide a comprehensive history of maintenance conducted on
every piece of equipment, as well as the corrective costs incurred. You
need a good, clear record of service being performed and when it was
performed so that you will be able to see trends and better predict
what should be done.

Placing stickers on your equipment is another way to keep
maintenance professionals apprised of the work that has been done on
a system. A simple label affixed to the equipment that lists the last time
the equipment was serviced, what was done, and who serviced it is
very helpful.

Repair vs. Replace

Be sure to check the Air Filters

Even if your comprehensive preventive
maintenance program is delinquent or

deferred, don

keeping tabs on the condition and age of
the air filter.

The air filter is an important component to
the building HVAC system. A good air filter
maintains the quality of the environment.

The

mechani cal heal

HVAC system can also rest on the condition
of the air-filtration system. Changing air
filters frequently and using a quality filter
can extend the life of your expensive HVAC
equipment.

1
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I n any syggtekm,sthefe comes a point

mai ntaining and repairing and

Make sure you install the correct
filter size. | f
escape around without being
filtered (air bypass) and defeat the
purpose of having a filtration
system.

Check the filter media for damage
Seal the media in the frame

Install the filter according to the
manufacturer’s
Visually inspect components to
look for damage and areas of air
bypass. Caulk and seal cracks in the
duct wall by the filter housing.
Replace all filters at the same time.
Take differential pressure-drop
readings at specific cycles
throughout the year to get a better
idea of when you should change
filters.

where you need

determining if you should repair or replace an aging HVAC system component. Consider all costs in a life-cycle cost
nt en anadehillerand lehve e \
spent more money than anticipated on maintenance; and new chillers have twice the efficiency of the old chiller. The

analysis—t he cost of the equi pment,

decision to replace is relatively easy if you run a life-cycle cost analysis.

Following a stringent, comprehensivemai nt enance schedul

ma i

e will prol ong

only a healthy bottom line, but satisfied and comfortable tenants. Facility Managers understand the exposure they have
in large capital expenditures with negligence when it comes to preventive and predictive maintenance, especially with

air-handlers, large chillers, and pumping systems.

"t for
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Meet Your Chapter Leaders

Casey Cropper
Bluegrass Chapter Secretary & Marketing Chair

Casey lived in 8 different Kentucky communities until her family settled in
Versailles, KY in 1992. She attended Woodford County High School and
Eastern Kentucky University where she graduated in three years with a
bachel or’”s degree in Public Rel:
member of Alpha Delta Pi sorority and President of the Public Relations
Student Society of America (PRSSA). Following college, Casey worked as an
Account Executive for AD SUCCESS Marketing and as Public Relations
Specialist for the International SPA Association.

Casey is currently employed by Comstock Brothers Electric Company in

Lexington, KY. In her current role Casey helps business owners and facility Casey Croper

managers protect commercial, healthcare and industrial facilities from Business Development
electrical system failures, electrical fires, and resultant business interruptions Comstock Group

and property damage through the implementation of unique and 970 Floyd Drive, Suite 140 & 150

Lexington, KY 40505
ccropper@chehg.com
Cell: 859-509-1281
Office: 859-231-0600
Fax: 859-231-0604

comprehensive electrical preventive and predictive maintenance.

She has been a member of the IFMA Bluegrass Chapter for two years and
currently serves as the chapter Secretary and Marketing Committee Chair, as
well as one of two Vendor Representatives on the Kentucky School Plant
Managers Association Board.

Lori Gibson, KYCID
Bluegrass Chapter Associates Chair

Lori Gibson, our new Associates Chair, formerly served asour
Membership Committee Chair. S h e has wor ked a:
Representative for CDC Distributors for 2 years specializing in Commercial
Flooring Specifications. CDC is the leading commercial flooring distributor
in Ohio, Kentucky, Indiana and Michigan. CDC is called upon by architects,
designers and facility manager to provide a system of highly valued
commercial flooring products.

Lori's degree isin Interior Design and has worked as a Project Design
Coordinator for both the KY Health & Family Cabinet and the KY

Lori Gibson, KYCID Transportation Cabinet. Before joining CDC, Lori was a project manager
Manufacturers Representative for ID&A in Lexington. She is also a Kentucky Certified Interior Designer.
CDC Distributors She currently lives in Elizabethtown, KY with her husband of 27 years, Rev.
117 Commanche Dr Allen Gibson and has 2 adult sons, Paul and Carl. Her job requires a lot of
Elizabethtown, KY 42701 travel so when not in the car driving, she likes to spend time at home with
Igibson@cdcdist.com Allen and her 3 cats!

Phone: 859-588-5688
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FM News

Governor Steve Beshear's Communications Office
Press Release: February 18, 2009

Governor Beshear unveils firsgver comprehensive energy plan

Plan strives for B percent cut in greenhouse gas emissions; increased coal research; and creatit
40,000 jobs in the energy sector

FRANKFORT,Ky.—Pr ocl ai mi ng Kentucky’'s place as a nationa
and Environment CabinetS e c . Len Peters as -bvercomprehensivd eaecky ptar) whichscélla
for significant reductions in greenhouse gas emissions while creating some 40,000 jobs tied to energy production and
conservation between now and 2025.

Kentuckycan be a nati onal |l eader in energy technol ogy-
page pl an, titled “Intelligent Energy Choices for
energy self-reliance. lintendtoput us on such a path.”

Toward that end, Gov. Beshear said the new energy plan builds on the efforts of state legislators —such as Rep. Rocky
Adkins and Sen. Robert Stivers — who in recent years have crafted legislation designed to invest more in technology,
research and energy production. Beshear said the plan, which he charged Sec. Peters to develop when he established
the Energy and Environment Cabinet and appointed him secretary, is a framework for future initiatives as well as more
discussion. The plan centers on seven primary strategies:

| mprove the energy efficiency of Kentucky’'s ho
l ncrease Kentucky’'s use of renewabl e energy;
Sustainably grow Kentucky’'s production of biof
Develop a coal-to-liquids industry in Kentucky to replace petroleum-based liquids;

Implement a major and comprehensive effort to increase gas, including coal-to-gas in Kentucky;

Initiate aggressive carbon capture/sequestration projects for coal-generated electricity in Kentucky; and
Examine the use of nuclear power for electricity generation in Kentucky.

Noo,rwDE

Specifically, the plan calls for a 20 percent reduction from 1990 levels in greenhouse gas emissions by 2025. Moreover,
that is a 50 percent reduction from emission levels if Kentucky continues on its current pace of electricity and energy
production, a pace that would require a dramatic increase in both production and demand.

Whil e coal and ot her fossil fuel s must aedstthe plan talls forr
diversification, conservation and efficiency to reduce demand, and an increasing reliance on renewable and
alternative sources. Beshear sai d these are crif

economic, energy and environmental success and security.

An element of that diversification effort is to explore the potential of nuclear power, already utilized in a majority of
states, including some bordering Kentucky.

Significantly, the plan proposes the creation of Kentucky’'s first Renewabl e a
promote greater energy efficiency, conservation and use of renewable resources. In addition, the plan calls for the

creation of an Alternative Transportation Fuel Standard (ATFS) that will help Kentucky transition away from

dependence on foreign petroleum.




Energy Plan continued

By 2025, the plan for the REPS contemplates that 25 percent of
Kentucky’ s energy needs s h
efficiency, conservation and use of renewable and alternative
energy sources, such as wind and solar power and biofuels.

Those percentages are largely in line with the energy plan being
proposed by President-elect Barack Obama, who has pledged to
make energy a centerpiece of his administration.

“The choice we face i s t o
increases i n energy wi t h I
Beshear sai d, “or s thow fot a letter

chance at smaller price increases, as well as increased economic
security.”

Another pillar of the plan is greatly expanded research into
carbon capture and sequestration, as well as the development of
a large coal-to-liquids industry. The plan proposes a goal of 50
million tons of coal used per year to produce 4 billion gallons of
liquid fuel per year by 2025.

In addition, by 2025, the plan proposes that Kentucky evaluate
and deploy technologies for carbon management for use in 50
percent of coal-based energy applications.

Taken together, these initiatives — among others — can lead to
the creation of 30,000 to 4
of a booming diversified enc¢

As the economy for both the state and nation faces huge
chall enges, Beshear sai d Ke
energy is a critically important economic strategy.

The state faces a projected shortfall in this budget year of some
$300 million, according to internal estimates. The Consensus
Forecasting Group, a team of outside, independent economists
expected to issue a formal report on Nov. 21, has said that
shortfall could be even worse.

Gov. Beshear said that in both the short-and-long-term, energy
can and must play an important role in helping the economy
recover at both the state and national levels.

“For Kentucky to be a natia
the development of our energy resources with our mission to
protect the environmentes Wwherh
implemented, will restructure our energy portfolio so that we
can use energy in its broadest sense — as a tool for economic
development and preserving our environment — which Kentucky

desperately needs.”

Photo Gallery

AlIA CSI Build Kentuckiana 2009 Trade Fair
February 17, Louisvill&alt House

Festive Trade Show Floor



New Member Sootlight

Emily Rice
Bluegrass Chapter Membership Chair

Caitlin Neal
ID&A, Inc.

Caitlin Neal, is an Account Executive for the Bluegrass, South Central and
Eastern Kentucky Regions for ID&A.

Facilities Managers across the Bluegrass call on ID&A to provide services
ranging from space planning, new furniture specification and sales,
movable wall systems, document management, access flooring,
warehousing and storage, churn management, and more. ID&A has
locations in Louisville, Lexington, Nashville, and Evansville.

Caitlin Neal began her professional career in residential interior design,
remodeling kitchens and bathrooms for Kitchen Concepts, LLC in
Nicholasville, KY. After completing her internship with the company, she
graduated from Eastern Kentucky University with a Bachelor of Fine Arts
degree in Interior Design, and was hired as a Design and Marketing
Consultant for Kitchen Concepts.

Please join me in giving a warm welcome to Caitlin Neal.

Joshua Johns

Joshua Johns
Maintenance Supervisor /
Property Manager
Schrader Commercial

) Properties.
Properties

Joshua Johns

Caitlin Neal

Account Executive
ID&A, Inc.

155 E Main St
Lexington, KY 40507
cn@id-a.com

Phone: 800-489-7595
Fax: 859-257-3384

Schrader Commercial Propertiesexington, KY

responsibilitie
involve direct oversight of the physical plant of all properties. In this
role, he responds to tenant needs and also coordinates activities

with outside suppliers and vendors and is responsible for all
maintenance related matters.

Joshua has been involved in Retail Management, Sales, and the
construction industry for several years. He brings a wealth of
knowledge, hard work, and professionalism to Schrader Commercial

175 E Main St, Suite 325 Please join me in welcoming Josh to the Bluegrass Chapter of IF

Lexington, KY 40507
Jkjohns08 @gmail.com
Phone: (859) 288-5008
(859) 285-0717
Fax: (859) 288-5224
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Chapter News

Lori Gibson, KYCID
Bluegrass Chapter Associates Chair

We have established a new Committee in our Bluegrass Chapter of IFMA this year! It is the Associates
Committee | have happily been appointed your Associates Committee Chair. Jonathan Wilk from Floor
Coverings International has agreed to be our Co- Chair. Thanks Jonathan!

It is our hope to work together to increase the visibility of the Associates in our Chapter and the value we add to
Facilities Management. We need the input of all you associate members to make the most of this committee. We
would like to have an informal brief meeting at the conclusion of our March meeting. Let's spend some time
brain-storming together on ideas we can implement during the rest of this year. How can we as associates make
the most out of our participation in our IFMA Chapter? Let's get together and come up with some plans! If you
are not able to attend the meeting, please share your ideas in an e-mail to me and we will include those in our
discussion. My e-mail is Lgibson@cdcdist.com. Thanks in advance for your input! - Lori

Looking AheadX

Joanne Anderson, CFM, IFMA Fellow

Bluegrass ChaptdProgram Chair

Bluegrass ChaptdProgram Teams 2009

APRIL

Darrell Blevins
Gordon Denmark
Sarah Butler
Kathleen Francke

(859) 296-9559
(937) 307-4350
(859) 425-7800
(859) 523-8634
(

Lori Gibson 859) 588-5688
MAY

GOLF TOURNAMENT

Mary Martin (859) 277-7760
Casey Cropper (859) 509-1281
JUNE

Nathan Griffith
Jim Holbrook
Tim Heaberlin
Fred Brugge

JULY

Lynn Pearson
Cyndi Ryle
Roger Kirk
Mary Martin
Casey Cropper

(859) 389-4560
(859) 224-2000
(859) 357-3177
(859) 983-4634

(859) 255-8855
(859) 367-7575
(859) 288-5312
(859) 277-7760
(859) 509-1281

AUGUST

Gregg Moberly
Kathryn Lind

Mike Towles
Cameron Sherlock
Jack Wireman
Jeff Fristoe

SEPTEMBER
Jonathan Wilk

Walt Welder
Gordon Springstead
Mark Tucker

Troy Varner

OCTOBER
Greg Wood
Steve Davis
Jeff Fuller
Edwin Jackson

NOVEMBER
Charles Jones
Phillip Johnson
Paula Hollingsworth

Diana Hubbard-Caskey

Ashley Bruggeman

DECEMBER

(800) 493-1117
(859) 402-7108
(859) 233-4546
(859) 255-8808
(859) 218-5751
(859) 255-9665

(859) 887-0707
(502) 479-8766
(502) 608-2446
(859) 885-2826
(859) 744-4812

(859) 232-3640
(859) 232-4411
(859) 232-3378
(859) 367-5691

(859) 252-1945
(859) 254-0762
(859) 255-7595
(606) 925-6137
(859) 536-7846

HOLIDAY DINNER AND

BLUEGRASS CHAPTER AWARDS CELEBR/
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